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Summary 

More and more the Tax Administration wishes to consult on certain tax issues with 

companies beforehand as opposed to monitoring such issues afterwards through 

tax audits. At the same time the Tax Administration wants to push back the number 

of personal income tax return forms to be dealt with. 

 
Thinking along with companies that employ expatriates 
This has led to the Tax Administration, also at the request of Deloitte, to think about 

how to push back the administrative burden at companies that employ expatriates. 

The issues these companies have to deal with are often quite complex. One of the 

problems they face, practice shows, is properly processing all of an expatriate’s 

taxable remunerations in the payroll records in the correct month. Another frequent 

issue considers expatriates who, three years after they have left, are still sent a 

Dutch personal income tax assessment. Very often this deals with a refund, so 

these people have had to wait for it for a long time. 

 
What agreements can be concluded? 
The Tax Administration is now ready and willing to conclude concrete agreements 

with companies. These agreements may include a provision where an expected 

income tax refund can already be recognized in the payroll records. What’s more, 

the agreements could go so far as to exempt the expatriates from having to file 

personal income tax returns. The Tax Administration will, however, only want to 

conclude such agreements when all taxable remuneration components are properly 

processed in the payroll records. One point of attention with such agreements is how 

to deal with expatriates’ personal deductible items, such as mortgage interest. It will 

not be possible to take into account such deductible items in the payroll records. 

Deloitte currently consults with the Tax Administration about a clear set of conditions 

for the Tax Administration to enforce such agreements. 



  

Deloitte’s View 

The choice whether or not to talk with the inspector involves many 

considerations. If your company employs only a few expatriates, investing in 

such agreements might not pay off. On the other hand, if you employ many 

expatriates such an agreement may lead to a substantial wage tax reduction, 

since income tax refunds are already factored in. We can help you to consider 

the options and to conclude agreements with the Tax Administration. 

 
People to Contact 
If you have any questions concerning the issues in this GES NewsFlash, please 

contact one of the tax professionals as follows: 

  
Harm Prinsen  

Tel: +31 (0) 88 288 2247 

                              
Judy Schaap  

Tel: +31 (0) 88 288 0585 

 
This NewsFlash information is now being incorporated into the new, more frequent 

bi-weekly GES newsletter, Global InSight, which you will receive directly if you are 

on the central distribution list. 

 
If you are not on the central distribution list and received this communication by 

some other means, you can follow these few simple steps to be added to the central 

distribution list.  

‒ Log onto www.deloitte.com 

‒ Select “Insights” at the top of the page, then select “Email subscriptions” in 

the drop down menu 

‒ On the next page, under Step 1, select “Tax” and “Global Employer 

Services”  

‒ Under Step 2, select “Global Insight” 

‒ Under Step 3, fill out your contact information and click “Save my profile” 

 
Be sure to visit us at our Web site: www.deloitte.com/tax 

 
If you require information about doing business in a specific country, including 

individual tax considerations, please log on to www.deloittetaxguides.com and select 

the countries of interest.  In addition to detailed guides, there are at-a-glance 

summaries contained in the Snapshot series section. 
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