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Summary 

In October 2009, the governments of the Netherlands and India signed a social 

security treaty that covers many of the social security issues that can arise when 

employees work abroad. Similar treaties apply for other countries. Recently, the 

content became available. The treaty will become effective in the near future 

(probably in the autumn of 2010) and provides several rules with regard to the 

allocation of the applicable social security legislation (either India or the 

Netherlands). 

 
Effect of the treaty 

The treaty applies to any individual who has been - or currently is - subject to Dutch 

or Indian social security legislation. So, application of the treaty does not require an 

individual to have the Indian or Dutch nationality. The main purposes of the treaty 

are to allocate the applicable social security legislation, prevent double or no 

coverage, and to be conducive to employees’ continued participation in the social 

security system of their home country during the second period. 

 
Main rules of the treaty 

The general rule is that individuals are subject to the social security legislation of the 

country where they work. This means that a person and/or the employer pay(s) 

social security contributions in that country only. There are several exceptions to the 

general rule. The main exception is that if an employee is temporarily seconded 

abroad (less than 5 years) while the employer remains in the home country, the 

legislation of the home country continues to be applicable.  

 

Deloitte’s View 

The economic activities between India and the Netherlands are still increasing. 

The treaty will facilitate companies when seconding employees. Also, it might 



reduce the costs as double insurances are avoided.  

 
People to Contact 
If you have any questions concerning the issues in this GES NewsFlash, please 

contact one of the tax professionals as follows: 

                               
Roeland van Esveld  

Tel: +31 88 288 2051 

 
This NewsFlash information is now being incorporated into the new, more frequent 

bi-weekly GES newsletter, Global InSight, which you will receive directly if you are 

on the central distribution list. 

 
If you are not on the central distribution list and received this communication by 

some other means, you can follow these few simple steps to be added to the central 

distribution list.  

‒ Log onto www.deloitte.com 

‒ Select “Insights” at the top of the page, then select “Email subscriptions” in 

the drop down menu 

‒ On the next page, under Step 1, select “Tax” and “Global Employer 

Services”  

‒ Under Step 2, select “Global Insight” 

‒ Under Step 3, fill out your contact information and click “Save my profile” 

 
Be sure to visit us at our Web site: www.deloitte.com/tax 

 
If you require information about doing business in a specific country, including 

individual tax considerations, please log on to www.deloittetaxguides.com and select 

the countries of interest.  In addition to detailed guides, there are at-a-glance 

summaries contained in the Snapshot series section. 
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