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Amendments to the work and residence regime for third-country nationals in 
Bulgaria have been adopted by the Bulgarian Parliament. You can find an outline of 
some important changes below. 

Introduction of rules for issuance of a Bulgarian work and 
residence permit type “EU Blue card” 

 
An EU Blue card for highly-qualified employment in Bulgaria shall be issued by the 
immigration authorities following the receipt of an approval by the Employment 
Agency and a long-term visa type D (visa D). The Blue card allows third-country 
nationals to work in the country only at the place, position, and term of work 
specified therein. 
 

Deloitte’s view 

The new rules for issuance of a Blue card are similar to the currently effective 
regime for issuance of work permits to third-country nationals. Although the EU 
Blue card should be issued faster, in fact the procedure does not entitle the 
applicant or the employer to a preferential treatment. The authorities do not have 
established practice with their application. 

Changes in the regime for issuance of work permits to third-
country nationals 

A work permit is no longer required for third-country nationals and their families who 
have received a Bulgarian long-term residence permit. However, the scope of the 
market test for issuance of work permits has been expanded and the requirements 
for substantiating the hiring of a third-country national have been specified in more 
detail. The requirements towards the employer that wishes to employ or accept a 
seconded third-country national are also increased. 

Deloitte’s view 

The accepted amendments are aimed at protecting the Bulgarian labor market. 
Apart from the introduced waiver of work permits to third-country nationals with 
long-term residence permit, they further complicate the work permit regime. 

Changes in the rules for issuance of Bulgarian residence permits 
and visas 

New terms and conditions for award of Bulgarian prolonged residence permits are 
introduced, including an easier procedure for initial receipt of a prolonged residence 



permit for the purposes of family reunion. Requirements for admissibility of a 
submitted visa application in a Bulgarian embassy or consulate, as well as a 
maximum term of 35 working days for decision on a submitted application for 
issuance of visa D, are now stipulated. 

Deloitte’s view 

The adopted amendments clarify the terms and conditions for issuance of 
residence permits and visas. The introduction of the admissibility requirements 
should standardize the practice of Bulgarian embassies and consulate offices. 
The initial review of applications for family reunion of third-country nationals 
presupposes the facilitation of the coordination procedure for issuance of a visa 
D. 

The provisions regarding the stamping of the international passports of third-country 
nationals upon entry and exit from Bulgaria should also be taken into consideration. 
According to the new rules, if the international passport of a third-country national is 
not stamped upon entry in the country, the immigration authorities may consider that 
he/she does not comply with the requirements for short-term residence. This may 
lead to complications in his/her immigration status in Bulgaria. 
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People to contact 

If you have any questions concerning the issues in this GES NewsFlash, please 
contact one of the tax professionals at our Deloitte offices as follows: 

Georgi Sarakostov 

Tel: + 359 2 8023 300 

 

Valentina Lukova 

Tel: + 359 2 8023 164 

 

Nikola Seymenov 

Tel: + 359 2 8023 209 

This NewsFlash information is also included in our biweekly GES newsletter, Global 
InSight, which you will receive directly if you are on the central distribution list. 

If you are not on the central distribution list and received this communication by 
some other means, you can follow these few simple steps to be added to the central 
distribution list: 

 Go to the Deloitte Subscriptions Page on Deloitte.com 

 Enter your e-mail address to login or create a profile 

 On the next page, enter your contact information and choose Tax: Global Insight 
under E-mail Newsletters 

 Click “Save Profile” 

Be sure to visit us at our Web site: www.deloitte.com/tax. 
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This publication contains general information only, and none of Deloitte Touche 
Tohmatsu, its member firms, or its and their affiliates are, by means of this publication, 
rendering accounting, business, financial, investment, legal, tax, or other professional 
advice or services. This publication is not a substitute for such professional advice or 
services, nor should it be used as a basis for any decision or action that may affect your 
finances or your business. Before making any decision or taking any action that may 
affect your finances or your business, you should consult a qualified professional adviser. 

None of Deloitte Touche Tohmatsu, its member firms, or its and their respective affiliates 
shall not be responsible for any loss whatsoever sustained by any person who relies on 
this publication. 
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