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Background 

On February 14, 2013, the Swedish government proposed new legislation 
regarding posted employees in Sweden. It is proposed that a reporting 
obligation is introduced for foreign employers who post employees in 
Sweden if the work in Sweden exceeds five days.  

The background to the government bill is to assure that the parties of the 
labour market can monitor and assure that the conditions of work and 
employment are in line with the Directive 96/71/EC of the European 
Parliament concerning the posting of workers. Furthermore, the reporting 
obligation shall also make it possible for Swedish authorities to contact the 
foreign employers concerned. 

Implications for foreign employers 

The new reporting obligations to the Swedish authorities shall be fulfilled by 
the employer no later than when the employee begins his or her work in 
Sweden. There is no provisional legislation proposed and the legislation is 
proposed to enter into force on July 1, 2013.  

Hence, as of the day the new legislation enters into force, all new or existing 
deployments of employees to Sweden shall be registered with the Swedish 
Work Environment Authority (Arbetsmiljöverket) if the work in Sweden 
exceeds five days. Further details on the required contents of the 
registration are expected to be announced shortly.  

Furthermore, the foreign employer shall also appoint and register a contact 
person in Sweden. The contact person shall be authorized to receive service 
on behalf of the employer, and it is suggested that such authority shall arise 
automatically through the employer’s nomination of the contact person to the 
Swedish authorities. The contact person shall upon request also be able to 
provide documentation attesting that the criteria’s in the Foreign Posting of 
Employees Act are fulfilled. The contact person may be one of the posted 
workers or the employer may appoint another person located in Sweden.  

Noncompliance with the duty to register posted employees in Sweden or to 
appoint and register a contact person is proposed to impose a strict liability 
to pay penalty charges of between SEK 1,000 – 100,000. 
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Deloitte’s view 

 
The suggested legislation will result in increased administration for foreign 
employers conducting business in Sweden. It is expected that the Government 
bill will be accepted by the Swedish Parliament. It is important to already now 
start the preparations for how to comply with the reporting obligation. 

Foreign employers need to determine which employees are covered by the 
reporting obligations, including current assignments, so that registrations of 
both current and new assignments can be completed as soon as the law 
enters into force.  

Based on currently known facts, the employer can appoint an external contact 
person who can be liable to receive service and who can act as an 
intermediary between the Swedish authorities and the employer. 

Deloitte is currently looking into a process on how to assist foreign employers 
to comply with the reporting obligation. We would be happy to discuss this 
further with employers concerned. 

People to contact 

If you have any questions concerning the issues in this GES NewsFlash, 
please contact one of the GES professionals at our Deloitte offices as 
follows: 
 

Mato Saric  
Global Employer Services 
Tel: + 46 (0) 75 246 41 66 
msaric@deloitte.se 

                       
Johan Mikaelsson  
Legal Services 
Tel: + 46 (0) 75 246 42 43 
jmikaelsson@deloitte.se 

 
Charlotte Bünger  
Global Employer Services 
Tel: + 46 (0) 75 246 42 14 
cbunger@deloitte.se 

 
Louise Franzén  
Global Employer Services 
Tel: + 46 (0) 75 246 44 06 
lfranzen@deloitte.se 

 

This NewsFlash information is also included in our biweekly GES newsletter, 
Global InSight, which you will receive directly if you are on the central 
distribution list. 

If you are not on the central distribution list and received this communication 
by some other means, you can follow these few simple steps to be added to 
the central distribution list: 

 Go to the Deloitte subscriptions page on Deloitte.com. 

 Enter your email address to login or create a profile. 

 On the next page, enter your contact information and choose “Tax: 
Global Insight” under Email Newsletters. 

 Click “Save profile.” 

Be sure to visit us at our website: www.deloitte.com/tax. 
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